
 
The Department of Personnel Services, Employment Services Division announces the exam for: 

Senior Crime and Intelligence Analyst 
Exam # 29569-C 

Approximate Monthly Salary: $8,884.44 - $10,798.44 
 

DESCRIPTION 
 

Under general supervision, the Senior Crime and Intelligence Analyst leads, plans, schedules, oversees, 

and evaluates the work of staff performing crime and intelligence analysis work while performing the 

most complex, difficult, and sensitive crime and intelligence analysis work; ensures completion of tasks 

in accordance with established policies and procedures; communicates policies, procedures, and job 

expectations; provides training to staff; and provides related assistance to detectives, investigators and 

prosecutors. 

 
MINIMUM QUALIFICATIONS 

 

A Bachelor's Degree from an accredited college or university in criminal justice, crime analysis, 

intelligence studies, homeland security, geographic information systems, statistics, applied mathematics, 

data mining, computer science, public or business administration, or a closely related field 

   

                                                                      AND 

 

Three years full-time, paid experience in a law enforcement, military, or governmental intelligence 

agency in which the primary duty was collecting, validating, analyzing, and disseminating crime- and/or 

intelligence-related data for purposes of predicting and forecasting future criminal activity. 

  

Note: Possession of a Certificate of Completion in Crime and Intelligence Analysis issued by the 

California Department of Justice may be substituted for one year of the required experience. 

 
 

Please refer to job announcement for cut-off dates. 
 (Final cut-off is at 5:00 PM on July 30, 2026) 

 
Please see job announcement for important testing information. This communication is a 

courtesy announcement only and is not meant to replace the full job announcement. Please view the 

official job announcement for all requirements and testing information. The full job announcement 

and online application is available for viewing on our website at www.saccountyjobs.net. 

 

IMPORTANT REMINDER REGARDING PROVISIONAL APPOINTMENTS 

• Provisional employees in this class should file for this examination. 

• Individuals in provisional positions must be reachable on the eligible list to be considered for permanent appointment. 

• If a provisional is not reachable, it is the appointing authority’s responsibility to take the appropriate action to terminate 

the appointment.  Civil Service Rule 7.5 states, “Provisional appointments shall terminate within twenty (20) calendar 

days after the date on which the eligible list is established.” 

 

http://www.saccountyjobs.net/

