
 
The Department of Personnel Services, Employment Services Division announces the exam for: 

Information Security Analyst Level I/II 

Approximate Monthly Salary: $7,140.96 - $10,116.36 
 

DESCRIPTION 
 

The Information Security Analyst Level I/II (ISA I/II) analyzes, designs, develops, maintains 

and administers systems responsible for the real time monitoring, implementation, operation and 

maintenance of Countywide information security and privacy compliance programs that are 

designed to protect the confidentiality, integrity, and availability of all information, voice, 

mobile, data network, application and computer infrastructure and their associated information 

assets.  
 

MINIMUM QUALIFICATIONS 
 

Either: An Associate’s Degree or higher from an accredited college or university in 

cybersecurity, Computer Science, Information Systems, Information Technology, 

or other field closely related to the intent of the class; 

 

Or: Two (2) years of full-time paid technical experience in information security or 

closely related field, with experience in one or more of the following areas: 

Information recovery, security audits, regulatory compliance, risk management, 

security operations, or threat detection and response or any combination of the 

above, which is equivalent to two (2) years of experience. 
 

Please refer to job announcement for cut-off dates. 
 

(Final cut-off is at 5:00 PM on April 24, 2026) 

 
Please see job announcement for important testing information. This communication is a 

courtesy announcement only and is not meant to replace the full job announcement. Please view 

the official job announcement for all requirements and testing information. The full job 

announcement and online application is available for viewing on our website at 

www.saccountyjobs.net. 

 

 

IMPORTANT REMINDER REGARDING PROVISIONAL APPOINTMENTS 

• Provisional employees in this class should file for this examination. 

• Individuals in provisional positions must be reachable on the eligible list to be considered for permanent appointment. 

• If a provisional is not reachable, it is the appointing authority’s responsibility to take the appropriate action to terminate 

the appointment.  Civil Service Rule 7.5 states, “Provisional appointments shall terminate within twenty (20) calendar 

days after the date on which the eligible list is established.” 

 

http://www.saccountyjobs.net/

