
EQUAL OPPORTUNITY 
Golden Sierra is an equal opportunity employer/program. Auxiliary aids and services are available upon request. 

Special requests for services, aids and/or special formats need to be made by calling  
(916)-773-8540 (Voice). TTY users please call the California Relay Service at 711. 

WB MEMBERS 

APRIL BALLESTERO 
One Light Ahead  

BILL BETTENCOURT 
Placer School for Adults 

CAROL PEPPER-KITTREDGE 
Sierra College 

CHRISTINA NICHOLSON 
Whole Person Learning 

DANIELA DEVITT 
California Employers Association 

DIANA SOUZA 
NorCal Kenworth 

ERIC COOPER 
California Indian Manpower Consortium 

ERIC ULRICH 
Hacker Lab 

JACQUELINE HUMENICK 
Ponte Palmero 

JASON BUCKINGHAM 
Golden Sierra Job Training Agency 

JOHN TWEEDT 
District Council 16 

KEVIN FERREIRA 
Sacramento Sierra Building & 
Construction Trade Council 

LAUREL BRENT-BUMB 
El Dorado Chamber of Commerce 

LISA HUTCHINSON 
Cokeva 

MARCY SCHMIDT 
Placer Co. Business Advantage Network 

MARK FRAYSER 
Department of Rehabilitation 

MARTHA ESCOBEDO 
Employment Development Department 

MICHAEL ZIMMERMAN, Vice Chair 
MTI College 

PAUL CASTRO 
California Human Development 

RICK LARKEY, Chair 
North State Building Industry Foundation 

ROBIN TRIMBLE 
Rocklin Area Chamber of Commerce 

TINK MILLER  
Placer Independent Resource Services 

VIC WURSTEN 
PRIDE Industries 

YVETTE ELAM 
United Domestic Workers of America 

GOLDEN SIERRA WORKFORCE BOARD 
EXECUTIVE COMMITTEE 

SPECIAL MEETING 
AGENDA 

Tuesday, August 28, 2018 –11:00 AM 

Golden Sierra Job Training Agency 
Board Room 

115 Ascot Drive, Suite 100 
Roseville, CA 95661 

Teleconferencing Locations 

NSBIA MTI
1536 Eureka Rd. 5221 Madison Ave.

Roseville, CA 95661 Sacramento, CA 95841

Sierra College Placer County Human Services
Room B-1 

5000 Rocklin Road 
Gold Rush Room 

1000 Sunset Blvd, Suite 100 
Rocklin, CA 95677 Rocklin, CA 95765

Nor Cal Kenworth
1755 Adams Avenue

San Leandro, CA 94577

I. ROLL CALL AND INTRODUCTION OF GUESTS

II. APPROVAL OF AGENDA  1 

III. PUBLIC COMMENT – FOR ITEMS ON THE AGENDA

IV. WORKFORCE BOARD MEMBERSHIP 2-6

V. ADJOURNMENT



  GOLDEN SIERRA 
WORKFORCE BOARD 

EXECUTIVE COMMITTEE 

MEMORANDUM 

DATE: August 28, 2018 

TO: Executive Committee (EC) 

FROM: Lorna Magnussen, WDB Analyst 

SUBJECT: Workforce Board Membership 

Before the board for review and recommendation are the following Workforce Board 
membership updates and pending application. 

Resignation(s) 

Aamir Deen, Unite Here Local 49; representing Organized Labor; currently working with 
Sacramento Labor Council on nominee to replace Aamir. 

Martha Escobedo, Employment Development Department; representing Wagner/Peyser; 
pending application from Randy Bloomfield to replace Martha. 

Application(s) 

Randy Bloomfield, Employment development department, representing Wagner/Peyser 

Recommendations on the pending application will be forwarded to the Governing Body 
for approval at their next scheduled meeting. 
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P: 916-773-8540 F: 916-771-2144 E: info@goldensierra.com 
115 Ascot Drive, Suite 100, Roseville, CA 95661 

NARRATIVE QUESTIONS

What specific experience/expertise do you possess which would be of value to the
Workforce Development Board? 
I have been employed with EDD for 8 1/2 years. I have held positions as an Employment 
Program Representative (EPR), Local Veterans Employment Representative (LVER), Disabled 
Veterans Outreach Program (DVOP) Specialist, and Employment Program Manager I (EPM). 
Most recently I was promoted to EPM Ill. I have been assigned as the Veteran Program 
Manager and Business Service Team Manager and the Alternate Site Manager at the Mark 
Sanders America's Job Center of California, Sacramento. I am now the Sacramento Cluster 
Manager. 

Why would you be a good candidate to serve on the Workforce Development Board?
I am highly dependable, motivated, creative, and professional. I possess outstanding customer 
service, communication, analytical, interactive, facilitating, and interpersonal skills. I accept 
each new assignment with vigor and confidence that I can make an improvement to each 
program. I have developed presentations, and correspondence to outside agencies. In 
addition, I work very well with collaborators. I completely support and do my best to model the 
department's mission, values, and vision. I am an asset to the division and management staff. I 
believe in communication and teamwork when accomplishing every assignment. I am a strong 
proactive leader that possesses the necessary skills to manage and complete assignments 
successfully. I know I would be an asset to the GoldenSierra Board the due to my extensive 
managerial experience, and skills. 

You may attach additional information, including your resume or biography. Further
questions �ould .be .... dJrtl�ted to Lorna Magnussen at Golden Sierra Job Training
Agency (t/(530) �-2.��4.�-�:: .... /) 

Rev.11/17 
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