
 
The Department of Personnel Services, Employment Services Division announces the exam for: 

Survey Party Chief 
Exam #   28390-B 

Approximate Monthly Salary: $5,839.44 - $7,097.46 
 

DESCRIPTION 
 

Under direction, Survey Party Chiefs perform advanced journey level work and/or act as 

leadworkers for a field survey crew performing paraprofessional land and engineering surveys. 

Responsibilities include the location of boundaries, rights of way and easements, establishment 

of horizontal and vertical control, topographic mapping and construction surveying for the 

purposes of constructing public works projects. The projects include but are not limited to 

highways and bridges, storm water drainage facilities, water conveyance systems, sanitary sewer 

conveyance and treatment facilities and various other public works structures and projects. 
 

MINIMUM QUALIFICATIONS 
 

Either: 1. Two years of full-time experience in Sacramento County Service in the class of 

Survey Technician (Level II). 

 

Or: 2. Three years of paraprofessional surveying experience involving public works facilities or 

structures. 

 

Note: Completion of 36 semester units or 45 quarter units of coursework in surveying, 

engineering or related field at an accredited college or university may substitute for up to one 

year of the required experience. 
 

Please refer to job announcement for cut-off dates. 
 

 (Final cut-off is at 5:00 PM on June 4, 2021) 

 
Please see job announcement for important testing information. This communication is a 

courtesy announcement only and is not meant to replace the full job announcement. Please view 

the official job announcement for all requirements and testing information. The full job 

announcement and online application is available for viewing on our website at 

www.saccountyjobs.net. 

 

IMPORTANT REMINDER REGARDING PROVISIONAL APPOINTMENTS 

 Provisional employees in this class should file for this examination. 

 Individuals in provisional positions must be reachable on the eligible list to be considered for permanent appointment. 

 If a provisional is not reachable, it is the appointing authority’s responsibility to take the appropriate action to terminate 

the appointment.  Civil Service Rule 7.5 states, “Provisional appointments shall terminate within twenty (20) calendar 

days after the date on which the eligible list is established.” 

 

http://www.saccountyjobs.net/

