The Department of Personnel Services, Employment Services Division announces the exam for:

Park Interpretive Specialist
Exam # 28272-A

Approximate Monthly Salary: $3,768.84 - $4,579.68
DESCRIPTION
Park Interpretive Specialists perform professional park, museum, and interpretive program
operations work involving public contact, interpretive programs, exhibits and collections
development and maintenance. Park Interpretive Specialists are assigned leadwork responsibility
and are expected to coordinate and direct the work of volunteers, Park Ranger Assistants, and
other subordinate extra-help classes.
MINIMUM QUALIFICATIONS
Any combination of experience and education or training that is likely to provide the required
knowledge and abilities. Typical ways to obtain the knowledge and abilities would be:
Either: Graduation from an accredited four year college or university with a degree in
recreation and park administration, park administration with an interpretive option, public
recreation, natural sciences, history, anthropology, art, museology or a related field.
Or: One year of full-time equivalent experience in the class of Park Ranger Assistant in
Sacramento County service.
Or: One year of paid or volunteer experience in interpretation or museum operations.

Please refer to job announcement for cut-off dates.
(Final cut-off is at 5:00 PM on March 15, 2019)
Please see job announcement for important testing information. This communication is a
courtesy announcement only and is not meant to replace the full job announcement. Please view
the official job announcement for all requirements and testing information. The full job
announcement and online application is available for viewing on our website at
www.saccountyjobs.net.

IMPORTANT REMINDER REGARDING PROVISIONAL APPOINTMENTS


Provisional employees in this class should file for this examination.



Individuals in provisional positions must be reachable on the eligible list to be considered for permanent appointment.



If a provisional is not reachable, it is the appointing authority’s responsibility to take the appropriate action to terminate
the appointment. Civil Service Rule 7.5 states, “Provisional appointments shall terminate within twenty (20) calendar
days after the date on which the eligible list is established.”

