
SERVING THE LOCAL ECONOMY
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From Executive Director,  
Jason Buckingham
Golden Sierra designs programs and partnerships that 

cement our place as the premier provider of business 

and job seeker services in our three county region. 

Thanks to the commitment of our private sector led 

board, we are able to identify and create opportuni-

ty for both job seekers and businesses. We listen to 

local business needs and evaluate labor market data 

to champion public sector investments in ways that 

enhance the economic base and competitiveness of 

our jurisdiction. The following pages cover some brief 

examples of our recent successes.
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The Golden Sierra WIB is part of a 

national workforce development system 

that is funded by the Workforce Invest-

ment Act of 1998. Through the WIA, local 

leaders utilize funding and resources 

within their communities to benefit job 

seekers and employers.

550+ WIBs
3,000 Career Centers

49 WIBs
206 Career Centers

Golden Sierra is part of a national workforce investment 
system, funded by the Workforce Investment Act

Workforce Investment 
Boards are located in 
the Golden State1/10
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These funds are also used to 

partner with local educational 

providers, economic develop-

ment agencies, and business-

es to create opportunities for 

workers and meet the needs 

of industry, so our region can 

continue to compete in high 

growth sectors. 

Each year, the Golden Sierra 

WIB maximizes its existing 

resources to secure ad-

ditional money from other 

funding sources, allowing us 

to increase our impact on 

the economic success of our 

region through job seeker 

programs, employer incen-

tives, and specialty services.

Golden Sierra WIB’s Service Area

Local Unemployment Rates
Source: uS Bureau of LaBor

23,700
10,000+

PLACER

EL DORADO

ALPINE

Unemployed people in 
our service area

15%

Sacramento Area Unemployment Rates
Source: U.S. Bureau of Labor Statistics

5%

0%
2009 2010 2011 2012 2013

10%

“There is one thing 
that I keep hearing 
from both employers 
and the job seeker 
side: ‘You are the 
best-kept secret.’”

—Jason Buckingham 
Executive Director

Individuals registered 
for core services in 
the last 2 years

#9 out of 49
#7 out of 49
#3 out of 49

How Does Golden Sierra 
Compare to the rest of
California?
In statewide rankings, Golden Sierra proved it 
is one of the leaders in workforce investment.

Adults entering 
employment:

Adult job  
retention:

Adult average 
earnings:

“BEnEfITS [of GolDEn 
SIErrA’S proGrAmS] 
AccruE To All  
mEmBErS of SocIETY— 
HIGHEr EArnInGS for 
pArTIcIpAnTS, IncrEASED 
ouTpuT for BuSInESSES, 
AnD ADDED TAX rEcEIpTS 
for BuSInESS.” 

—EconomIc moDElInG SpEcIAlISTS InTl.
AnAlysis of the Golden sierrA Job trAininG AGency, mArcH 2013

Over the next ten years, 
Golden Sierra will generate

Source: EMSI, 2013  
Analysis of the 
Golden Sierra Job 
Training Agency

$1.95 PER 
$1.00 Spent

Source: Futureworks quarterly ranking system
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Golden Sierra assists local job 

seekers in finding and qualifying for 

meaningful, long-term employment.  

We provide a variety of free services 

including job search and placement 

assistance, individualized career 

counseling, and occupational  

training programs. 

All adults in the community are eligi-

ble to receive our core services, with 

intensive services being offered on 

a qualification basis. We also pro-

vide transition services to dislocated 

workers who have received notices 

of termination or layoff. Supportive 

services, such as child care, trans-

portation, and housing vouchers may 

be provided to individuals to ensure 

success in the programs. 
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“BEforE I complETED 
TrAInInG, I fElT 
lIkE I WAS nEvEr 
GoInG To fInD Work. 
TWo DAYS AfTEr, I 
HAD THrEE JoB 
InTErvIEWS. I HIGHlY 
rEcommEnD GETTInG 
HElp from GolDEn 
SIErrA. THEY WIll 
HElp You AcHIEvE 
Your GoAlS!” 

—SummEr
cErTIfIED nurSInG ASSISTAnT

“THE STAff 
AT AuBurn 
connEcTIonS 
HElpED mE A loT 
In GETTInG THE 
InformATIon I 
nEEDED To knoW 
To GET A JoB.”

—mATT

“comE In, lISTEn, 
lEArn AnD uSE THE 
rESourcES. kEEp 
comInG BAck TIll 
You fInD SuccESS! 
folloWInG THE 
SuGGESTIonS of 
GolDEn SIErrA 
rESulTED In mY 
BEInG ApprovED 
for 500 HourS of 
cErTIfIED mASSAGE 
THErApY TrAInInG.”

—BrEnDA

averaGe earnInGS
of GoLden SIerra 

JoB SeekerS

Projected taxable earnings generated over next 
ten years by adult Job Seekers 

GOLDEN SIERRA EXCEEDED
EMPLOYMENT GOALS IN 2013

Per person over a 6 month period

Source: EMSI, 2013  Analysis of the Golden Sierra Job Training Agency

$20,605

$3.4 million

PROGRAMS 
FOR JOB 
SEEKERS
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85%

1,116
Total veterans 
helped by Golden
Sierra in 2013

20%of participants said Professional 
Edge was vital to their ability to 
re-enter the workforce 

of the labor force are 
people with disabilities

professional edge veteran services
The Professional Edge program assists 

job seekers who have been in the work 

force for several years and may not 

be familiar with contemporary hiring 

processes. Through a 16-week intensive 

course, clients receive tips on resumes, 

interviews, technology, and any other skills 

necessary to match the abilities of their 

job-seeking competition. 

In a group of peers, each participant 

builds confidence and valuable networking 

relationships.

Golden Sierra provides full services to 

veterans and eligible spouses on a priority 

basis. We place a 24-hour “veterans only” 

hold on all new job listings and ensure that 

all qualifying veterans are recognized as 

valued members of the civilian workforce. 

Many of our centers include specialized 

staff who serve eligible Veterans 

exclusively.  These specialized staff also 

assist those verterans with special needs, 

such as those with disabilties.

DEI services
Job seekers who identify themselves as 

having a disability receive equal opportunity. 

Our centers use a variety of training 

programs and assistive technologies 

to teach individuals to succeed in the 

mainstream job market.

Under the DEI initiative, Golden Sierra was 

designated an Employment Network by the 

Social Security Administration. We reach out 

to individuals and customize our services for 

each participant. As a result, we have helped 

124 individuals enter or re-enter the workforce.

In ADDITIon To corE JoB 

SEEkEr SErvIcES, GolDEn 

SIErrA AlSo ADmInISTErS 

SEvErAl SpEcIAlIzED 

proGrAmS To mEET THE 

nEEDS of SmAllEr 

unEmploYED populATIonS. 

THESE proGrAmS ADDS 

SIGnIfIcAnT TAXABlE 

IncomE EAcH YEAr To  

THE locAl EconomY. 

SPOTLIGHT
PROGRAMS

Source:  August 2013, Department of Labor Statistic
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Our suite of services provides local businesses with 

customizable, no-cost assistance with recruitment, 

retention, and skill training. Employers also receive 

financial benefits for hiring qualified individuals, to 

help offset the cost of training new employees.

 

Golden Sierra created NEXT to streamline the 

process for local business owners to make using 

Golden Sierra’s resources easier and more benefi-

cial. Through recruitment assistance, skill training, 

and business assistance, Golden Sierra has saved 

local businesses resources, time and money.

PROGRAMS FOR 
EMPLOYERS 600+

75

$388,096

Businesses Save UP TO 
$8,000 PER INDIVIDUAL HIRED

On-the-Job Training 
Reimbursements
to Employers 2012/13

Partial list of Golden Sierra 
Business Partners

Businesses 
Served in Our 
Service Area

On-the-Job  
Training 
Contracts  
in 2012/13

In 2013, GOLDEn SIERRA DEvELOPED 
A COMPREhEnSIvE BUSInESS 
RESOURCE GUIDE, IDEnTIFyInG 
SERvICES AnD GOvERnMEnT 
PROGRAMS AvAILABLE TO ASSIST 
ThE LOCAL ECOnOMy.

“GolDEn SIErrA 

IS our fIrST STop 

In fInDInG nEW 

EmploYEES. GolDEn 

SIErrA IS IDEAl for 

our BuSInESS.”

—kATHY lAWrEncE
office MAnAGer  

STB ElEcTrIcAl TEST EquIpmEnT Inc.

Turnure Medical Group

LB Construction

API Marketing

Auburn Extreme Power Sports

Patriot Machining

VSP

Union Pacific

City of Roseville

Predator Industrial

Cokeva

Home Instead Senior Care

Goodwill Industries

PRIDE Industries

Compassion Planet

Doodad Animation

Harris & Bruno

Solarcity

BrightStar
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Our programs make a difference. A 
recent study by EMSI noted that our 
programs curb the potential for crime 
and delinquency in our counties. 

SUCCESSES

95%

101%

105%

of job placement 
goals met

of certificate or 
degree goals met

of literacy or numeracy 
goals met

Golden Sierra places a strong emphasis on our 
region’s youth. We provide academic support 
services such as tutoring and drop-out preven-
tion, as well as mentoring and counseling, career 
experience, and occupational training. 

Specialized staff are available at all our career 
centers to assist young individuals with success-
ful transition into the workforce. 

PROGRAMS FOR YOUTH

“Take advanTage of The 
CenTer’s serviCes and 
resourCes. They will 
help you foCus on 
your sTrengThs and 
build ConfidenCe.” 

—ChrisTina
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Getting the word out
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The Golden Sierra Workforce Investment Board is made up of private sec-

tor business leaders who volunteer their time to identify problems within 

key economic sectors. The work they do is an investment that increases 

employability of people and business success in our local economy.

BOARD CHAIR
TINK MILLER 
Placer Independent Resource Services

VICE CHAIR 
DAVID DELEONARDIS 
Crossroads Diversified Services

LAUREL BRENT-BUMB 
Bumb Construction

JASON BUCKINGHAM 
Golden Sierra Job Agency

KATHLEEN BURRIS 
CVS Caremark

PAUL CASTRO 
California Human Development

TIM COOK 
Experience Works

DANIELA DEVITT 
California Employers Association

VINCENT ECHEVERRIA 
District Council 16

MARTHA ESCOBEDO 
Employment Development Department

KEVIN FERREIRA 
Sacramento Central Labor Council

DAVID FRAZIER 
B2BCFO

JIM HEGARTy 
IBEW Local 340

AL HOLMES 
Department of Rehabilitation

RICK LARKEy 
North State Building Industry Foundation

BROOKS LOCKHART 
California Indian Manpower Consortium

PANDA MORGAN 
Small Business Development Center

CHRISTINA NICHOLSON 
Whole Person Learning

KIMBERLy PELLOW 
Brandman University

CAROL PEPPER-KITTRIDGE 
Sierra College

WILLIAM REED 
United Domestic Workers

MARCy SCHMIDT 
Placer Co. Business Advantage Network

ANETTE SMITH-DOHRING 
Sutter Health Sacramento Sierra Region

SHERRI SPRINGER 
Happy Kids Preschool & Childcare

DEBBIE STACK 
El Dorado County

MARGARITA VALENZUELA 
Unite Here Local 49 Gaming

RANDy WAGNER 
Sierra Economic Development Corp.

VIC WURSTEN 
PRIDE Industries

MICHAEL ZIMMERMAN 
MTI College

GOLDEN SIERRA BOARD MEMBERS/
REGIONAL STRATEGIC PARTNERS

Tri-CounTy Job Fair
•	 650	attendees
•	 80	employers

Labor MarkeT 
inForMaTion
•	 Staff	Development

CVS	ReCRuitment
•	 Hosted	in	Roseville
•	 Life	Sciences	&	Health	
Services	Positions

SieRRa	CoLLege	Job	FaiR
•	 53	employers
•	 358	job	seeker	surveys

eSuRanCe	CaReeR	DaY
•	 325	attendees
•	 75%	of	attendees	interviewed
•	 expected	to	hire	150–200

boSS	WoRkSHoPS
•	 business	owner	Survival	 
Strategies

•	 20	employers
•	 Financial	management,	 
marketing,	Capital	infusion, 
Customer	Service

aFFoRDabLe	CaRe	aCt
PReSentation
•	 Cameron	Park	 
(el	Dorado	County)

•	 17	employers

aFFoRDabLe	CaRe	aCt
PReSentation
•	 Roseville	(Placer	County)
•	 22	employers

aubuRn	aiRPoRt	 
buSineSS	PaRk
•	 Promoted	oJt	program	to	5 
employers	in	manufacturing

CaReeR	gPS
•	 Hosted	at	Cal	expo
•	 6,000	students	attended
•	 golden	Sierra	was	a	sponsor

manuFaCtuReR’S	FoRum
•	 Whitney	oaks	Country	Club
•	 10	employers	attended

SugaR	boWL	Job	FaiR
•	 Hospitality,	Recreation	&	 
tourism	positions

at	eaSe	tRaining
•	 Hosted	at	Sierra	College
•	 Staff	Development
•	 Veterans	issues

genDeR	equaLitY	 
in	Stem
•	 Staff	Development
•	 organized	by	SmuD,	nexted	 
&	naPe

aFFoRDabLe	CaRe	aCt
WebinaR
•	 available	in	both	Spanish	 
&	english

•	 Reached	rural	employers

RaPiD	ReSPonSe	at	 
bRukeR-miCHRom
•	 6	affected	employees
•	 advanced	manufacturing

HonoR	a	HeRo,	 
HiRe	a	Vet
•	 105	employers
•	 456	veterans
•	 25	Service	providers

RoSeViLLe	aDuLt	
SCHooL
•	 Partner	outreach
•	 mou	Development

HIGHLIGHT OF RECRUITING EVENTS &
COMMUNITY EDUCATIONAL EVENTS



ADMINISTrATIVE OffIcE
1919 Grass Valley Hwy, Ste 100

Auburn, cA 95603

Phone (530) 823-4635 • Fax (530) 885-5579
goldensierra.com


